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FOREWORD 

The past four years have been a period of growth and achievement for John Wollaston Anglican Community School so it is with confidence 

that School Council has ratified a new strategic plan which will guide the School’s direction for the remainder of the decade. 

This Strategic Plan has at its core Thriving Relationships which are central to four interlinked themes: Aspirational Teachers and Learners, Abundant 

Faith, Nurturing and Inclusive Pastoral Care and Empowering Stewardship. As stated in the Plan, “Thriving, supportive relationships are a 

distinctive feature of our school.  They are fundamental to bright futures for our students, collaborative learning and the sense of well-being for 

all members of our school community.  Most importantly, relationships are the essence of our connection with God and others.” 

Our Mission has been strengthened 

We enable our students to discover their passion and direction in life and make a positive contribution in the world. 

It is our priority to provide an inclusive learning environment in which students have the opportunity to explore their talents and creativity, strive 

for personal excellence and develop as caring young people who seek to make a difference. 

As a key stage of the development of the Strategic Plan, an extensive consultation phase was undertaken with the school community. The 

Council values this input and sincerely thanks the many staff, students, parents and the Chief Executive Officer of the Anglican Schools 

Commission, The Reverend Peter Laurence OAM, for their contribution. 

The Council recognises that the continued involvement of staff and students, together with parent support, will be essential to the successful 

implementation of the Strategic Plan. Progress will be reported to the school community on a regular basis. 

School Council was delighted to re-engage consultant, Dr Liz Pattison, to facilitate the development of the new plan. Having successfully guided 

the process for three previous plans, Dr Pattison is familiar with our journey and respected for her warm and inclusive manner. 

The Strategic Plan 2017 – 2020 will guide our work in the next important phase of the School’s development. We look forward to working with 

the school community to realise its success. 

 

Laurie Scidone Anne Ford 

CHAIRMAN OF SCHOOL COUNCIL PRINCIPAL 

  



OUR MISSION 

We enable our students to discover their passion and direction in life 

and make a positive contribution in the world. 

OUR CORE VALUES 

We are a nurturing Christian community, basing all we do on the 

values of: 

RESPECT for ourselves, for others and the environment. 

RESPONSIBILITY for our actions. 

HONESTY in our interaction with others.  

COMMITMENT to achieve our best in all we do. 

 

 

 

 

 

 

 

 

 

 

 

OUR VISION AND ETHOS 

John Wollaston is a Pre-Kindergarten to Year 12 co-educational 

Anglican School, distinguished by our ethos, values and whole 

school approach that enable students to make a seamless transition 

through all stages of schooling. 

Our range of enriching programmes, Christian principles and the 

positive influences of our staff enable John Wollaston students to 

develop as inquiring, knowledgeable and caring young people, 

lifelong learners and global citizens who help to create a more 

peaceful world. 

We are a progressive school, seeking out distinctive evidence-based 

approaches to teaching, learning and pastoral care in order to 

prepare our students for the challenges and opportunities of the 21st 

century. 

We believe everyone can enjoy a bright future, and our students are 

encouraged and equipped to make the most of their potential for 

themselves and their communities. 

In our safe and stimulating environment students have the 

opportunity to identify and build on their character strengths, explore 

their talents and creativity, strive for personal excellence and be part 

of an inclusive school community.  

 

 

  



OUR STRATEGIC DIRECTION 

Our strategic direction is based on four inter-linked themes with thriving relationships central to each theme.  Two major projects will implement 

each theme. 

Thriving, supportive relationships are a distinctive feature of our school.  They are fundamental to a bright future for our students, collaborative 

learning and the sense of well-being for all members of our school community.  Most importantly, relationships are the essence of our connection 

with God and others. 

THRIVING RELATIONSHIPS 
 

Theme 1 

ASPIRATIONAL TEACHERS AND 

LEARNERS 

Theme 2 

ABUNDANT FAITH 

Theme 3 

NURTURING AND INCLUSIVE 

PASTORAL CARE 

Theme 4 

EMPOWERING STEWARDSHIP 

 

Major Project 1.1 

21st Century Learning 

 

Outcome 

Students who are distinguished by 

their values and standards, pursuit of 

personal excellence and readiness 

to be active and caring global 

citizens 

 

Major Project 2.1 

Vibrant Worshipping Community 

 

Outcome 

Opportunities for students, staff and 

families to grow in Christian faith, 

embrace Anglican traditions and 

develop relationships as a vibrant 

worshipping community.    
 

 

Major Project 3.1 

Well-being and Positive Education 

 

Outcome 

Our students are happy, confident 

and caring young people with a 

bright future, supported by a school 

community focused on the well-

being of all. 

 

 

Major Project 4.1 

Stewardship of our School 

 

Outcome 

A shared commitment to 

stewardship focused on 

achieving our mission, protecting 

our distinctive ethos and ensuring 

sustainability of our school. 
 

 

Major Project 1.2 

21st Century Teaching 

 

Outcome 

Aspirational teachers who are 

reflective practitioners, pursuing 

professional learning to be at the 

forefront of pedagogy and experts 

in their field.  

 

 

Major Project 2.2 

Humanitarian Service 

 

Outcome 

Building on the foundations of our 

faith, our students make a positive 

contribution to the world locally and 

globally and develop a lifelong 

commitment to help others.   

 

 

Major  Project 3.2 

Openness to New Approaches; 

Responsiveness to New Needs 

 

Outcome 

Our school community continues to 

be a leader in pastoral care, at the 

forefront of evidence-based best 

practice. 

 

 

Major Project 4.2 

Stewardship of the Earth 

 

Outcome 

A school community that embraces 

sustainable living practices and 

stewardship of the Earth. 

 



MAKING GREAT THINGS HAPPEN 

The following initiatives are examples of how we will implement our Strategic Plan: 

 Continuing to create a vibrant learning community at John 

Wollaston, engaging students, staff, parents and the wider 

community. 

 Building on our strengths with a focus on going “from good to 

great” in: 

o Learning Enrichment and inclusivity. 

o Pegasus for gifted and talented students. 

o Early Years pedagogy. 

o International Baccalaureate Primary Years Programme. 

o ATAR and VET specialisations. 

 Reviewing and further developing our co-curricular and sporting 

programmes. 

 Continuing implementation of Positive Education to enhance 

pastoral care and student outcomes. 

 Growing the Arts as a flagship for the School. 

 Further developing the knowledge and expertise of our staff. 

 Fostering a vibrant worshipping community at John Wollaston 

including enhancing the role of the Chapel in the Christian life of 

the School. 

 Introducing a whole school approach to humanitarian service 

with opportunities for all students to be involved. 

 Developing our expertise as a centre of pastoral care and well-

being. 

 Fostering shared stewardship of our school, including leadership 

opportunities for students and staff and engaging parents as 

ambassadors for the School in the wider community. 

 Increasing parent and community involvement at the School 

through talks, events, education programmes and volunteering 

opportunities. 

 Embedding environmental responsibility and sustainability in the 

culture of the School. 

 Ensuring John Wollaston is a school of choice for staff. 

 Continuing to provide a high standard of leadership and 

governance. 
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